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OPENNESS

Think! Vse all
We need some your rele\{avﬂ’
new feature fo nformation,
thig product... knowledge and skills.

This will be
our new
’oed’—selling
ono\ud’.

THAT'S A

Here’s the protol Tell openly Later on. y G4REAT IDEA!
if there i somethin you | shill Here's
want to <ommeva. doubt this... Mmine. ’

Be open for changes — see change as a

Promote constructive conversation om build trust. new oppor Do +9 fo¥ fur ther improvemevﬂ’.

o Yes. Being honest, givin ‘ I'm happy | kept on
Wow! (ommunicating and receiviqnq {eeo\lrlchk, o\?'\d thinkin PPZM\ hl;w\ the
°P_e"‘l9+l;'\“"t eﬂed’lvily learning {rom [eedback and courage ?o bring this up.
gives The best result. mistakes makes success.
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Trust and openness create constructive interaction between people within Oras Group.
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Great work! Qur new
innovative Proo\ud’ was
fivm(ized on Plamneo\ schedule.

EFFECTIVENESS

A new product i
ready for the world,

under two brands.
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Our motivated and The products of high
competent personnel qualiry were delivered
enabled seamless to customers by our

collaboration.

reliable pavh«evs.
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our sales team and shown as ?Yow{’ hin H:’ e create
the customers keeps results. e keys for
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I drive for results. What ever [ do, I do it well. To be continued.

The values of Oras Group are Openness, Fairness, (ourage and Effectiveness. Trust and openness create constructive
interaction between people within Orag Group. Only this kind of communication supports courage to challenge

oneself in order fo develop the operations of Ora érou]t

. Readiness to challenge onesel, combined with [airneys,

creates the conditions for true collaboration — both within Oras érou&avw\ with ity external partners.

Only collaboration like this promotes Such effectiveness 1

at creates success for us all.
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Great! | will come and Presevd'

You are known for the best
our new, advanced faucets.

quali{y, but electronic producty
require a lot of maintenance
compared to mechanical [aucets.

onad'ive
AN

Advanced proo\uc‘h are the Here we have a scientific
best choice in places with high research report on [aucet
demands on Kzgiene. Thes?a > hygiene. It (E’.arly shows that

advanced {au(d’s reduce
hospifal-mquired im{ec’rions. i

can be optimized to the specific
needs o{- the place o{ use.
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We challenge current
ways o{ working

| , ILPo KoSKELA 2017
5 I} you need help, | will be there for ] Thanks to your products, infections have —
you. Also, your colleagues at other Later. reduced by more than §0%,. Also the e
hospitals can fell you about their cleaning stafl hag given positive feedback. y

experiences. >

accountable
as an _
inﬂuencer
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The values of Oras Group are Openness, Fairness, (ourage and
constructive interaction between people within Oras Group. Only this kind of communication supporty

courage to challenge onesel| in order to develop the operations of gms Group. Readiness To challenge oneself,
combined with [airness, creates the conditions for true collaboration — bo{’E within orag Group and with ity
external partuers. Only collaboration like this may promote such effectiveness that creates success for us all.

We sustain
d\amge

E{-ked’iveness. Trust and openness create
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| think there will

this part of the
be less waste, too.

tm loyees discuss how to develo . .
i process like this...?

the 9leld in manu{-ac’rwim].
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Excellent! Let’s start B As this idea is outside B | This is a go0d : Yes, and | have double-
immedia’re(g and see after the scope of your normal plan loy he [ waste reduction || checked the
a month how the yield has | | area o} responsibility, you team. Do you H i another calculation.
improved. The target is could make this a formal agree with our benefit.
to improve it by 2"/,. initiative within our new § view that this ’
ldea Mamagemevﬂ' cham)e helps to
programme. q develop our yielo\?

_ | activel
offer help. % 7 =
AR | P — o - J
Lat }
E ‘ [ really contribute. ’
Thanks to your
initiative, we have As this initiative
achieved our +arqe+ brings a clear
for yield development. financial benefit to
Good job and glr\amk the company, you
you ior going the have earne your

share o{- it

extra mile!

The values of Oras Group are Openness, Fairness, (ourage and E[-kec’(iveness. Trust and openness create
constructive interaction between people within Oras Group. Only this kind of communication supports
courage to challevwle onesel{ in order to o\evelop the opemﬁons o{ va§ Group. Readiness to clnallev\ge ov\esel{-,
combined with [airness, creates the conditions for true collaboration — (oo’([: within oras Group and with ifs
external partners. Only collaboration like this may promote such effectiveness that creates success for us all.



